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GHAIRS € GEO’S REPORT

2016 saw the resignation of David Curtis, our CEO,
Brigid Urlich, our Marketing Manager and Liz Perry,
our Community Hockey Manager. We thank David,
Brigid and Liz for their respective contributions to
our association.

2016 was the second season of the InterCity
Competition for Premier Men’s and Women'’s
club sides. Auckland clubs dominated the final
series and we congratulate all participants, but
particularly the winning clubs, Roskill Eden (Men)
and Howick Pakuranga (Womens).

At the end of 2016, AK Hockey appointed Manoj
Daji to the CEO role - Auckland Hockey were
delighted with the quality of over 20 applicants for
the CEO role and after a robust selection process
Manoj proved to be a stand out as a passionate
hockey person with all the experience and
capability to lead AK Hockey in its future growth
and development.

Manoj joins Auckland Hockey from his role as Head
of Business Studies at Auckland Grammar where
he was also head coach of the hockey programme.
He has broad leadership experience in the
education sector, was founding head of Onehunga
High’'s Business School before spending 7 years as
CEO of College Sport Auckland.

Manoj also has an extensive representative and
international coaching resume, and was awarded a
QSM for services to sport and education in 2014.

Strategically we are in the midst of developing

a new 2017-2020 Strategic Plan. It is hoped this
process and the new plan will be completed by
July 2017. As part of the Strategic Review we will
also be reviewing the Academy which was down
on participants in 2016.

Other work streams we are involved with in 2017
include but are not limited to:

* Rule alignment talks with NH and HNZ - all
three parties are currently working
together to find a solution that is optimal
for Club Development, Players, the 2018
Intercity competition and the HNZ HP
programme.

» Delivering on the Coach the Coaches aspect
with clubs and schools.

* The Colin Maiden Park Turf project.

* a SNZ - AKTIVE Targeted Population Group
Hockey Project

We again thank our volunteers who make up our
different working groups for their dedication and
hard work. Competition, Facilities and Hockey
Working Group members all contributed to the
successes of our association in 2016. The challenge
for us going forward within a new strategy is to
ensure we optimise the value these groups add to
our association. This may mean that their individual
group roles are redefined to ensure we are both
new strategy and new outcomes aligned.

The Board continues to be conscious of what
appears to be a widening gap between the top
and bottom sides in our respective Premier Club
competitions. As noted above our rule alignment
work has the objective of strengthening clubs and
Auckland Hockey overall. 2016 saw a large number
of out of region players playing in our Premier
competitions as a result of the centralisation of
Blacksticks and JWC Players preparing for the Rio
Olympics and Junior World Cups.

Representative Hockey saw gold medal
performances from the Collier and Under 18
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Women'’s teams. Our congratulations also to over
30 of our players who were selected into National
squads and teams. A special mention to our Rio
Olympians, Devon Manchester, Arun Panchia,
Simon Child, Marcus Child, Ryan Archibald, Liz
Thompson, Charlotte Harrison and Amelia Gibson
and Blackstick debutants Kim Kingstone, Deanna
Ritchie and Jonty Keaney.

We are pleased to report an improved 2016
financial result from the prior year which sets

a solid foundation for the Association to focus
on growing income streams in a challenging
environment and maintaining a tight control of
expenditure in 2017. In addition, we are not far
away now with the planning and implementation
phase of the Colin Maiden Park project which is
exciting for Hockey in our region.

There are a number of people who continued to
make significant contributions to AK Hockey in
2016 which helped the Association to continue to
grow and prosper. These groups include the AK
Hockey staff, the volunteers on the various working
groups, the club representatives at the Presidents
Forum and Club Council and our representative
coaches, assistant coaches, managers and support
people.

One of these selfless people is Frances Kreft, our
retiring board member and former Blackstick who
steps down after 6 years on the Board. We thank
Frances for her positive contribution and wish her
well as she begins her motherhood journey.

In 2017 we are looking to resource and support the
AHUA and form a new way of working together in
order to alleviate a shortage of umpires. Another
big focus in 2017 will be to ensure player- umpire
relationships at all levels are optimal and are
collaborative and collegial rather than a disturbing

wider sport trend of a them and us mentality.
Simon Taylor our top FIH Umpire recently made
a good point in this regard “ while administrators
and many others believe that an organised game
can’t go ahead without umpires it is important to
understand that if 22 players turn up and there
are no officials it is likely that a game may still be
played, however, the quality of the game and the
experience of the players may not be the same.”
Some food for thought for all of us.

At a Club level we continue to strive to increase
our visibility and support so as to strengthen the
capability of all clubs. It is clear a demand exists for
mobile, flexible and hands-on coaching at the club
and Talent Development level \

As an Association, we are committed to

working with Hockey NZ to deliver on our joint
commitments to the players, clubs and schools

of Auckland and to align strategically with the
new 2020 HNZ strategy. Already in 2017 we are
working more closely with HNZ staff at various
levels of both organisations, all for positive hockey
outcomes for stakeholders.

We trust you have enjoyed your hockey throughout
2016 and we look forward to working with you
again in 2017 and beyond.

Dave Wigmore (Chair)
Manoj Daji (CEO)
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PRESIDENT'S REVIEW 2016

Last year’s review began with recognition of the
input from our members who continue to donate
significant tracts of their time to the sport they
love; nothing has changed and, again, as the
(entirely) figurative head of Auckland Hockey, |
thank you all.

My thinking about volunteers was reinforced by
news out that Frances Kreft (“Kreft 24”, “Frantic”)
was hanging up her turf shoes and Board duties
to produce a hockey baby. Frances epitomises
what sort of people we are: she played hockey
from childhood, was faithful to Auckland, coached
and became an administrator. Really, she’s only
stopping because she can’t pass the beep tests.

Then, thoughts of Frances made me think about
the pleasure that is available from our giving to
hockey. Take coaching. | cannot fully describe the
joy | have experienced from my time as a coach:
school teams from Collier age through to Ist XI and
rep teams (Collier and U-15). The girls and their
parents (and grand-parents) remain a significant
part of my life. | am still bossed by the girls, now,
young women and mothers. All of that happiness
is available and it doesn’t cost you. That said, there
is one word of warning necessary: as a coach, you
have to know your limitations. I'd like to think that

| was pretty good at teaching basic hockey skills
and essential mind sets but | did not know enough
to value add at, say, U-18.

My second topic has been a bugbear of mine for
more years than | care to remember. Back in the
day, | had one foray into administration and was
on a committee concerned with our competitions.
At the time, it seemed to me that there were too
many premier teams for the number of premier
quality players - truly premier quality and not
premier quality according to the players’ parents!
Each club insisted on having a premier team, so, |
think, there were about 10 - 12 premier teams. The
big clubs were smashing the little clubs; there is
no joy in watching a team receive a 12-0 pasting. |

tried, for the whole of my year of office, to have the
clubs accept that we should have a competition
based on 6 premier teams, 6 premier 2 teams and
so on, with automatic promotion/relegation. The
big clubs liked the idea, because, they could see,
there would be good games each week; the lesser
lights hated the idea because they could see their
best players going to a premier club. Of course,
their best players were going anyway, because
they’'d rather give out a 12-0 than take one but
logic didn’t work. | tried to point out that Auckland
would benefit because our best players would be
under the pump every game but that failed as well.
In the weekend before | wrote this review, there
was, | think, a 14-1 and an 11-0 and, as well, some
less dramatic hidings were administered. This is
not good for hockey, not for the clubs and not

for Auckland’s representative aspirations. Natural
selection applies to hockey clubs as well as it does
to living organisms.

My last topic is one that is close to my heart

and to Manoj’'s heart: how do we get you, the
silent majority of club players, to take part in the
“conversations” which affect your sport and you?
How can we find out what the different player
groups think about how we are running hockey in
Auckland?

For example, | know, personally, that Pasifika
people tend to be shy and make no fuss, yet they
should have a voice and be heard. | know, from

my time on the Masters’ Council, that women have
different concerns from men and, yet, it seems to
me, we tend not to hear women promoting their
concerns or causes. | stress that I'm not just saying
this as some sop to PC; we need to include.

I thank the Board for its commitment and
expertise; | am sure the majority of Auckland’s
hockey players have little idea how astute and
diligent our Board is.

Ray Parmenter (President)
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GOMMUNITY SPORT AND DEVELOPMENT

2016 was another exciting year for our Community
Hockey staff who have worked hard to facilitate
and support the development and growth of our
players, umpires, coaches and volunteers. The
Community Hockey Manager and Development
Hockey Manager main focus is on partnering with
the clubs and schools to support the growth and
development of hockey in the community.

2016 was a good year for development as we saw
the continuation of the True Blue Hockey Clinics,
which aims to give more players the opportunity
to improve their individual skill set. We also held
successful term 2 and 3 school holiday programs
which gave young players a chance to learn

and develop skills in a fun relaxed atmosphere.
Auckland Hockey recognises the importance of
development programming in our community and
envisages some change in the community space in
2017. These changes will assist clubs and schools in
their development programs.

Coach workshops and courses were offered to

the hockey community. From these workshops
identified coaches were selected for Coach Aspire,
Coach Evolve and Coach Advance courses.

These are aligned with Hockey New Zealand
community coach pathways. Umpire courses

that were conducted were well attended and the
Junior Umpire Mentoring Program (JUMP) was
successfully organised and run by the capable
Auckland Hockey Umpires Association. This
programme is the envy of many Regions across the
nation and supported well by all stakeholders in the
umpiring space.

In addition to our work with clubs, the continued
Kiwi Sport funding from the Regional Sport Trusts
(RST’s) enabled us to deliver the Small Sticks
programme into 30 primary and intermediate
schools across the Auckland and Waitakere

areas, allowing over 7000 children an exciting
introduction to hockey. Renegade hockey is a
program that is offered as an alternative or an extra
to schools during hockey terms. This version of the
game is an interesting adaptation of the traditional
game.

Our working relationship with Hockey New Zealand
throughout 2016 continued to grow as we remain
committed to Hockey New Zealand’s Strategy. The
community space is something Auckland Hockey is
committed too and ensuring we actively encourage
and develop through all aspects of the game with
the aim to increase and improve in 2017.

Cam Gibbons (Community Hockey Manager)
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GOMPETITION

2016 was a great year for our senior competition
with the Premier Intercity Competition returning
for its second year. With the introduction of this
competition we have confirmed our standing as
the best Premier Club competition in the country
which was shown by the number of identified
athletes playing in our competition in 2016.

It was again pleasing to see both the Intercity finals
taken out by Auckland teams, with Roskill Eden
defeating Southern in the Men’s final, and Howick
Pakuranga defeating Somerville in the Women’s- a
reverse of the previous year’s results.

Our Junior competition continues to be a great
introduction to hockey for our players with more
schools joining our competition as they complete
the Kiwi Sport hockey module in school. The flow
on effect from our strong junior numbers over the
previous two years resulted in an increase in the
number of teams in our Youth competition.

In 2016 we established a new partnership with
College Sport Auckland to bring the administration
and rules of the secondary school competition in
line with our Club Competitions.

We saw strong growth across both our Senior
and Youth competitions with our winter numbers
increasing by 7.2% to 6344.

Nicola Connell (Competition Manager)
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GLUB GOMPETITION RESULTS

The winners of the 2016 leagues and finals were:

GRADE

Intercity A Men
Intercity A Women
Intercity B Men
Intercity B Women
Premier Men

Premier Women
Premier Reserve Men
Premier Reserve Women
Division 1 Men
Division T Womenw
Division 2 Men
Division 2 Women
Division 3 Men
Division 3 Women
Division 4 Men
Division 4 Women
Youth Premier Boys

Youth Premier Girls

Youth Champ Boys - Grade 1
Youth Champ Boys - Grade 2
Youth Champ Girls - Grade 1

Youth Champ Girls - Grade 2

LEAGUE WINNER

N/A

N/A

N/A

N/A

Southern Districts Hockey Club
Western Districts Hockey Club
Roskill Eden Hockey Club
Somerville Hockey Club
Somerville Hockey Club

St Cuthberts Old Girls Hockey Club
Southern Districts Hockey Club
Masters Women Hockey Club
Grammar Windsor Hockey Club
Auckland University Hockey Club
Mt Eden Hockey Club

AISC Hockey Club

Howick Pakuranga Hockey Club
Somerville Hockey Club
Somerville Hockey Club

Mt Eden Hockey Club
Somerville Hockey Club

Somerville Hockey Club

Photolife Challenge Shield Women Howick Pakuranga
Photolife Challenge Shield Men University

FINAL WINNER

Roskill Eden Hockey Club
Howick Pakuranga Hockey Club
Howick Pakuranga Club

East Coast Bays (NH)

Roskill Eden Hockey Club
Southern Districts Hockey Club
Roskill Eden Hockey Club
Somerville Hockey Club
Somerville Hockey Club

St Cuthbert’s Old Girls Hockey Club
Somerville Hockey Club
Somerville Hockey Club
Grammar Windsor Hockey Club
Auckland University Hockey Club
N/A

N/A

Howick Pakuranga Hockey Club
Somerville Hockey Club
Somerville Hockey Club

Mt Eden Hockey Club
Somerville Hockey Club

Somerville Hockey Club
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The winners and all the rest of the year’s successes, including another extremely successful representative
year, were celebrated at the annual AK Hockey awards evening. The 2016 AK Hockey awards winners were:

PLAYER OF THE YEAR

MEN’S PLAYER OF THE YEAR DOROTHY SIMONS SCROLL Devon Manchester
WOMEN'’S PLAYER OF THE YEAR AILEEN GOODER TROPHY Liz Thompson

TOP CLUB ROTHMANS CUP Somerville Hockey Club
MEN’'S CLUB OF THE YEAR COLTS CUP Southern Districts Hockey Club
WOMEN'’S CLUB OF THE YEAR BUTTON CUP Somerville Hockey Club
VOLUNTEER OF THE YEAR THE BROTHERS CUP Toni Hartnell
COMMITMENT AND SERVICE STU RAMAGE MEMORIAL CUP Sheryl Law
COMMITMENT TO YOUTH & JUNIOR RODERICK JONES MEMORIAL Not Awarded

COACH OF THE YEAR CHILD LAW CUP Graham Child

SERVICE TO AK HOCKEY REP HOCKEY  EISENHUT MEMORIAL CUP Fiona Perry

UMPIRING SERVICES TO AK HOCKEY AHA CUP Toni Hartnell

UMPIRE OF THE YEAR PRITCHARD CUP Bruce Brownsey

MOST IMPROVED UMPIRE NATHOO FAMILY CUP Cameron Wilson

NHL MEN’S PLAYERS CHOICE RAMESH PATEL AWARD Tom Lysaght

NHL MEN’S MOST VALUABLE PLAYER JEFF ARCHIBALD AWARD Kim Kingstone

NHL WOMEN'’S PLAYERS CHOICE HELEN CLARKE AWARD Anna Wetherall

NHL WOMEN’S MOST VALUABLE TINA BELL KAKE AWARD Sam Harrison

PLAYER

NHL WOMEN’S HIGHEST GOAL SCORER ROWSELL FAMILY CUP Sam Harrison

NHL MEN’S HIGHEST GOAL SCORER ASHLEY CORBETT MEMORIAL Jonty Keaney

JUNIOR TEAM OF THE YEAR Collier Girls

MEN’S TEAM OF THE YEAR ARCHIBALD FAMILY CUP U18 Regional Men
WOMEN’S TEAM OF THE YEAR GRIFFIN CUP U18 Regional Women
MASTER’'S TEAM OF THE YEAR Women’s 45s

Nicola Connell (Competition Manager)
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2016 REPRESENTATIVE PROGRAMME

Auckland Hockey continues to maintain its
presence and successful contribution to the
National High Performance landscape. We have
been successful in contributing to the National
programs and the underpinning programs. The 4
year Olympic cycle culminated with the Olympics
being staged in RIO. The selected Auckland
players, represented the country proudly. Auckland
not only were represented in the player ranks but
in an off field capacity as well. Following on from
that, was the Junior World Cup for both genders.
This recognition is a reflection of the pathways
and programs in place to allow progression to the
highest level. The provision for Development for
players and representative coaches, which included
participation in trials and mentoring and access to
Coaching courses assisted many aspiring coaches
and players.

The highlights in 2016 Auckland representative
space were the Gold Medal performances by
our Under 18 Womens and Collier teams. These
achievements were closely followed by the
successful Masters campaigns.w

The number of volunteers Auckland Hockey
requires to ensure teams are sent to Nationals
is imposing. To all people involved in Auckland
representative campaigns, be it in any capacity,
your efforts and assistance do not go unnoticed
and we thank you.

Auckland Hockey continues to face the challenge
of ensuring our talent pathway programs are
implemented and aligned with the National
Framework and all within that framework have
access to support to develop players, coaches and
officials. When this is mastered, Auckland Hockey
will further reap rewards.

Margaret Dilger (Lead Coach)

REPRESENTATIVE RESULTS

TEAM PLACING

NHL Men 6th
U21 Men 7th
U18 Men Regional 3rd
U18 Men Association 4th
U15 Boys Premier 3rd
U15 Boys Development 3rd
Hatch A 4th
Hatch Development st

Masters Men 35’s

Masters Men 40'’s 5th
Masters Men 45's Ist
Masters Men 50's Ist
Masters Men 55’s 2nd
NHL Women 4th
U21 Women 3rd
U18 Women Regional st
U18 Women Association 5th
U15 Girls Premier 3rd
U15 Girls Development 5th
Collier A Ist
Collier Development 2nd
Masters Women 35’s 5th
Masters Women 40’s 5th
Masters Women 45's Ist
Masters Women 50’s 2nd
Masters Women 55’s 3rd
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2015/6 HOCKEY NZ SQUADS

We would like to congratulate all the AK Hockey JUNIOR BLACK STICKS WOMEN
players who were selected to represent New Amelia Marlow Lulu Tuilotolava
Zealand in 2015/2016. Nicola Prebble Tayla Parkes

, Ailsa Connelly Sophia Howard
BLACK ST_ICKS MEN’S SQUAD ) Kate lvory Lauren Harris
Ryan Archlbald Marcus Child Ella Poole-Crowe Maddi Doar
Simon Ch||d. Devon Manchester Ashleigh Cooke
Arun Panchia Jared Panchia

Dwayne Rowsell, OLYMPIANS

Devon Manchest Liz Th
BLACK STICKS MEN’S DEVELOPMENT SQUAD evon Manchester 'z thompsen
Kim Kingstone. Arun Panchia Charlotte Harrison
Simon Child Amelia Gibson
FUTURE BLACK STICKS MEN’S SQUAD Ryan Archibald Marcus Child

Ruan Bezuidenhout Kim Kingstone

Daniel Panchia Hamish McGeorge
JUNIOR WORLD CUP
Jonty Keany

Jonty Keaney Tyler Lench
JUNIOR BLACK STICKS MEN Maddison Dowe Deanna Ritchie
Kalyan Jeram Jonny Bates Kieran O’Connor
Matthew Van Aardt Joe Glynn
Daniel Easton Xavier Guy

Mark Bell-Kake

BLACK STICKS WOMEN’S SQUAD

Julia King Liz Thompson
Sam Harrison Charlotte Harrison
Amelia Gibson

BLACK STICKS WOMEN’S DEVELOPMENT SQUAD
Maddison Dowe Tyler Lench

FUTURE BLACK STICKS WOMEN’S SQUAD

Maddison Dowe Tyler Lench
Nicola McDonnell Deanna Ritchie
Tayla White
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HOCKEY WORKING GROUP (HWG)

Formed in 2013, the Hockey Working Group
(HWG) supports the AK Hockey Lead Coach

and has direct input into the AK Hockey
representative programmes assisting in areas
such as representative coach and management
appointments and campaign reviews. Additionally
this year the HWG has assisted with the academy
review, coach pipelines, competition structure and
AK Hockey’s player, coach & manager education.

The HWG provides valuable input from a diverse
range of members of the AK Hockey Community
including current and former Black Sticks, former
national coaches, and current senior players

and coaches. The range of knowledge and
experience in this group ensures that AK Hockey’s
development and representative programmes are
aligned with the future direction of hockey as well
as benefiting from a vast knowledge of previous
AK Hockey programmes and approaches. AK
Hockey extends it thanks to all the members of
the HWG for their work and effort taken by the
committed team of:

Ramesh Patel
Graham Child
Jan Rowsell
Kevin Towns
Frances Kreft

This year the HWG will continue its focus on
coach appointments & campaign reviews while
also working closely with Hockey NZ and other
stakeholders to achieve good outcomes for AK
Hockey.

Dean Couzins (Chair)
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FINANGE REPORT

We are pleased to report an improved 2016
financial result from the prior year which sets
a solid foundation for the Association to focus
on growing income streams in a challenging
environment and maintaining a tight control of
expenditure in 2017.

The 2016 operating deficit of $117,000 is 50%
improvement on the prior year deficit of $236,000
and $53,000 ahead of the 2016 plan.

The operating surplus before depreciation of
$50,000 is a favourable turnaround of $116,000
from 2015.

The primary reasons for the improved operating
performance are due to:

The successful hosting of two tournaments and
two international series

Reduced NHL accommodation expenditure

School holiday programmes numbers exceeded
expectation

Higher coach the coach programme revenues

Greater success rate in the level of grant
applications received

The Association has an adequate level of Cash
reserves of $491,000 which reduced by $64,000
from 2015 due to the prepayment of turf fees at
Mt Roskill Grammar School to be utilised over four
years and consultancy expenses incurred on the
Colin Maiden Park resource consent process which
will be recovered from Auckland Council in 2017.

Note, the following audited financial statements
have been prepared for the first time under the
new Public Benefit Entity accounting standards
and the Association has an exemption to disclose
comparatives for this reporting period. The 2015
Annual Report is available on AK Hockey website
www.akhockey.org.nz to view the comparative
financials.

Paresh Patel (Board Member)
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Auckland Hockey Association Incorporated

Statement of Financial Performance

"How was it funded?" and "What did it cost?"
For the year ended
31 December 2016

Note Actual
This Year

Revenue

Donations and grant revenue

Competition, representative & other revenue
Revenue from providing goods or services
Interest, dividends and other investment revenue
Other revenue

Total Revenue

Expenses

Volunteer and employee related costs

Costs related to providing goods or services

Grants and donations made

Other expenses

Costs related to competition, representative & other expenses

Total Expenses

Surplus/(Deficit) for the Year
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$

71,561
946,832
546,643

13,273

10,304

1,588,613
539,638
334,794

276,869
554,652

1,705,953

(117,340)



Auckland Hockey Association Incorporated

"What the entity owns?" and "What the entity owes?"

Assets

Current Assets

Bank accounts and cash
Debtors and prepayments
Inventory

Investments

Total Current Assets

Non-Current Assets

Property, plant and equipment
Total Non-Current Assets
Total Assets

Liabilities

Current Liabilities

Creditors and accrued expenses
Employee costs payable

Unused donations and grants with conditions

Other current liabilities
Total Current Liabilities

Total Liabilities

Statement of Financial Position

As at
31 December 2016

Note

w oW ww

wwww

Total Assets less Total Liabilities (Net Assets)

Accumulated Funds
Accumulated surpluses or (deficits)

Total Accumulated Funds
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Actual
This Year
S

201,423 |
165,058
15,227
290,159
671,867

1,024,330
1,024,330

1,696,197

106,071
28,777
1,735
67,516
204,099
204,099

1,492,098

1,492,098

1,492,098



Auckland Hockey Association Incorporated
Statement of Cash Flows
“How the entity has received and used cash"

For the year ended
31 December 2016

Actual
This Year
$
Cash Flows from Operating Activities
Cash was received from:
Donations and grant receipts 73,438
Competition, representative & other receipts 987,360
Receipts from providing goods or services 510,422
Interest, dividends and other investment receipts 5,156
Cash receipts from other operating activities 1,735
GST 6,660
Cash was applied to:
Payments to suppliers and employees 1,625,810
Net Cash Flows from Operating Activities (41,039)
Cash flows from Investing and Financing Activities
Cash was received from:
Receipts from the sale of property, plant and equipment 107
Cash was applied to:
Payments to acquire property, plant and equipment 31,357
Net Cash Flows from Investing and Financing Activities (31,250)
Net Increase / (Decrease) in Cash (72,289)
Opening Cash 273,712
Closing Cash 201,423
This is represented by:
Bank Accounts and Cash 201,423
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Auckland Hockey Association Incorporated
Statement of Accounting Policies.
"How did we do our accounting?”
Forthe year ended
‘31 December 2016

Basis of Preparation

Auckland Hockey Association Incorporated has elected to apply PBE SFR-A (NFP) Public Benefit Entity Simple Format Reporting - Accrual
(Not-For-Profit} on the basis that it does not have public accountability and has 1otal annual expenses of equal to or less than $2,000,000.
All transactions in the Performance Report are reported using the accrual basis of accounting. The Perfarmance Report is prepared under
the assumption that the entity will continue 1o operate in the fareseeahle future.

Effect of first-time adoption of PBE standards on accounting policies and disclosures

Thase are the first financial statements of Auckland Hockey Associztion Incorporation {Association) that are presented in accordance
with PBE standards. Auckland Hockey Association has taken advantage of the exemption for first-time application of PBE standards not
to provide comparative vaiues. Prior year audited financial statements can be found on the Incorporated Societies Register. The
accounting policies adopoted in these financial statements are consistent with those of the previous financial year, except for instances
when the accounting or reporting requirements of a PBE standard are different to requirements under the Old Generally Accepted
Accounting Principles.

Goods and Services Tax {GST)
All amoums are recorded exclusive of GST, except for Debtors and Creditors which are stated inclusive of GST.

Income Tax
The Association is an incorporated society and an amateur sports body and has been granted exemption
from incomne tax by Inland Revenue under Section CW 46 of the Income Tax Act 2007.

Bank Accounts and Cash
Bank accounts and cash in the Statement of Cash Flows comprise cash balances and bank balances (including short term deposits) with
original maturities of 90 days or less.

Changes in Accounting Policies
There have been no changes in accounting policies during the financial year.

Accounting Principles

Income

Income 15 recognised in the statement of financial performance when the Association has earned it and there are no ongoing obligations
associated with it. For example, registration fees are recognised as income when invoiced and due rather than when the club actually
pays. Grants received for a specific purpose which contain use or return conditions are recagnised in the accounting period in which all
conditions of the grant have been met. Grants and donations without use or return conditions are recognised as revenue upon receipt

Income Received in Advance

Income received in advance includes funding received but which relate to expenses to be Incurred in the next year, summer hockey
income relating to the second half of the season which falls in the next year, 2017 masters hockey fees, venue hire and sponsorship in
the next year,

Accounts Receivable
Accounts receivable are carried at anticipated realisable value. An estimate is made for doubtful receivables based on a review of all
outstanding amounts at year end. Bad debts are written off during the year in which they are identified.

Inventories

Inventories comprise small stocks of food and beverages and small quantities of playing socks, bags and tracksults which are expected to
be sold each year. These inventories are normally carried at cost. Where items are indistinguishable, such as socks, it is assumed that
the items are sold in the same order as they are purchased, ie, on & first-in, first-out basis. If items are unlikely to be sold for an amount
at least equal to their tost, these items are immediately written down to their estimated realisable value.
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Auckland Hockey Association Incorporated
Notes to the Performance Report

Revenue Item
Donations and grant revenue

Revenue Item o
Competition, representative and other
revenue

Revenue Item
Revenue from providing goods or services

Revenue Item
Interest, dividends and other investment
revenue

Revenue Item

Other revenue

Forthe year ended
31 December 2016

Note 1 : Analysis of Revenue

Analysis
Grants received

‘Donations

Total

~ Analysis

Winter Competition
Summer Competition
Representative

Talent Development
Promotional Merchandise

College Sport

Total

Analysis
Building
Bar & Café
Playing Turf
Community Sport (includes $67,631 kiwisport funding)
Special Events (hosted 2 tournaments &
2 international series)
Sponsorship
Total

Analysis
Term Deposit Interest

'Operating account interest

Total

Analysis
Sundry income
Total
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This Year
s
69,401
I
75k

This Year
S

591,608
65,718
158,464
5,957
752

124,333
946,832

This Year
$
1,084
215,826
111,140
137,089
47,734

33,770
546,643

This Year
S
11,690
1,583
13,273

This Year
S
10,304
10,304



Expense Item

Auckland Hockey Association Incorporated
Notes to the Performance Report

For the year ended
31 December 2016

Note 2 : Analysis of Expenses

Analysis

Expenses related competition, representative Winter Competftion

and other expenses

Expense Item

Volunteer and employee related costs

Expense Item

Summer Competition
Representative

Talent Development
Promotional Merchandise
Total

Analysis
Salaries & Wages includes PAYE & ACC
Total

Analysis

Costs related to providing goods or services Building

Expense Item

Other expenses

Bar & Cafe
Playing turf
Community Sport
Special Events
Central Support
Total

Analysis

HNZ Affiliation Fees
Depreciation

Audit

Bad Debts Written Off
Sundry

Total
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This Year
S |
310,549 |
22,384
198,685
21,462
1,572
554,652

This Year
$
539,638
539,638

This Year
S

73,979
119,718
67,283
41,152
24,425

8,237
334,794

This Year
$

96,351
166,972
8,000

3,139

2,407
276,869



Auckland Hockey Association Incorporated
Notes to the Performance Report

For the year ended
31 December 2016

Note 3 : Analysis of Assets and Liabilities

This Year
Asset Iitem ‘Analysis S
Bank accounts and cash Cheque account balance 103,187
Savings account balance 98,236
Total 201,423
This Year
Asset Item Analysis S
Debtors and prepayments Accounts receivable 88,812
Prepayments 76,054
Other receivables 192
Total 165,058
This Year
Asset Item Analysis S
Inventory Café & Bar Stock 8,552
Promotional Merchandise 6,310
Representative Uniforms 365
Total 15,227
This Year
Asset Item Analysis S
Other current assets Short term deposits 210,159
NZ Government Stock - term expires 15/12/17 80,000
-interest @ 6%
Market value of publicly traded investment as at
31 December 2016 is $83,304
Total 290,159
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Auckland Hockey Association Incorporated
Notes to the Performance Report

For the year ended
31 December 2016

Note 3 : Analysis of Assets and Liabilities

Liability Item Analysis
Creditors and accrued expenses Trade and other payables
Accrued expenses
GST Payable
Total
Liability Item Analysis
Employee costs payable Wages, salaries & holidays earned but not yet paid
PAYE owing
Total
Liability Item Analysis
Unused donations and grants with Auckland Council (for Waiheke Island Hockey)
conditions
Total
Liability item Analysis
Other current liabilities Income received in advance
Total
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This Year

$
24,740
65,827
15,504

106,071

This Year
$
20,600
8,177

28,777
This Year

$
1,735

1,735
This Year

$
67,516

67,516



This Year

Asset Class
Land

Building & Ground Improvements i
Artificial Playing Turfs & Components |
Bar & Kitchen Equipment

Office equipment & Furniture

Talent Development Equipment
Captial Works In Progress

Total

Auckland Hockey Association Incorporated

Notes to the Performance Report

For the year ended
31 December 2016

Note 4 : Property, Plant and Equipment

Opening Carrying Purchases Sales/Disposals
Amount
497,182 | 107
652,817
5,569
1,340 1,186
3,143
- 30,171 '
1,160,951 31,357 107

All assets are depreciated to a nil residual value.

Current Year
Depreciation and
Impairment

35,668 |
125,957 |
1,666
1,297 |

2,384

166,972

Closing Carrying
Amount

461,407
526,860
3,903
1,230
759
30,171
1,024,330

Restriction of title and lease limitations. The stadium complex located in Lloyd Elsmore Park is constructed on land leased from

the Auckland Council. The land is in the second, and final, 10 year period of its current lease, with Auckland Hockey having secured a
lease renewal at the expiry of the first lease period in September 2011. While this renewal was secured at the end of 2014, the
renewal period was from 1 September 2011 with an expiry of 31 August 2021. The useful life of these buildings and ground
improvements are based on the assumption that Auckland Hockey will have access to the facilities beyond the lease renewal period.

This Year

Description
Opening Balance
Surplus/(Deficit)
Closing Balance

Note 5 : Accumulated Funds

Accumulated
Surpluses or Total
Deficit
1,609,438 1,609,438
-117340 -117340
1,492,098 1,492,098
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Auckland Hockey Association Incorporated
Notes to the Performance Report

For the year ended
31 December 2016

Note 6 : Commitments and Contingencies

Note 6: Commitment Explanation and Timing

Current

Commitments to lease or rent
Non Current

assets

Total Operating Lease expenditure this year was $20,645
The organisation has a credit card limit of $20,000

Contingent Liabilities and Guarantees
There are no contingent liabilities or guarantees as at balance date

Notes 7 & 8

Note 7: Related Party Transactions

Description of Related Party
Relationship

Howick-Pakuranga Hockey Club
Incorporated is considered a
related party of Auckland Hockey
Assocation due to David McNickle
holding a position on the board of
both entities. Transactions
between the two organisations
during the year were conducted
on an arm's length basis

Description of the Transaction (whether in cash or amount in kind)
Sales of services from Auckland Hockey to Howick-Pakuranga

Note 8: Events After the Balance Date

At balance date
This Year
S

8,524
18,125

This Year
$
Value of
Transactions

132,001

There were no events that have occurred after the balance date that would have a material impact on the Performance Report.
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Auckland Hockey Association Incorporated

Performance Report

For the year ended
31 December 2016

Approval of Performance Report

Executive Council Responsibilities
The Executive Council of the Auckland Hockey Association Incorporated is responsible for ensuring that the

performance repart for the year ended 31 December 2016 have been prepared in accordance with
PBE SFR-A(NFP) Public Entity Simple Format Reporting - Accrual.

J‘M lo-&- (7

Manoj Daji Date
Chief Exec: icer
. (92-&- i
v e —————
Dave Date
Chair
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'Description of the Entity's Outcomes: ‘
‘To help our clubs grow: player numbers, club management and facilities, members' development; and to ensure Auckland Hockey's continuity.

o Actual
?Descripuon and Quantification (to tﬁeextent practicable) of the Entity's Outputs: This Year
i - . o i _
‘Player Numbers: - Winter Competition 6390
‘ - Summer Competition 1098 |
e e v  —
‘Representative Programme: Number of players involved | 369
‘ Number of volunteers involved 158
Club Resources: Coach the Coaches 3 clubs participated
Presidents Forums & Club Council Meetings 11 meetings
- Number of Communications/newsletters B 15
‘Grow Facilities: Number of turf facilities accessible 19
Number of applications to council to Increase turf facilities 3
| Number of applications to funders to increase turf facilities 4
‘School and Community Programmes:
Number of Kiwisport Schools 32
Number of Community Sport Programme Attendances | 36
‘Representative Programme Success: Number of Teams podium finishes 15
Players selected for National Programmes 33
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Auckland Hockey Association Incorporated

Entity Information
"Who are we?", "Why do we exist?"
For the year ended

31 December 2016
Legal Name of Entity: Auckland Hockey Association Incorporated
Other Name of Entity (if any): AK Hockey
Type of Entity and Legal Basis (if any): Incorporated Society
Registration Number: AK/221429

Entity's Purpose or Mission:
Grow, lead, succeed, celebrate hockey within Auckland Hockey's area of operation (north of Papakura to South of the Harbour Bridge).

Entity Structure:

We have a volunteer Board consisting of 5 elected members who can appoint up to 3 additional members to fill governance skill gaps. Elected members
have a three year term, appointed members have a one year term. The operational entity is managed by a CEO and a small team of 8 full or part time
permanent employees, plus up to a dozen casual staff and a network of volunteers. The operational entity is split into a number of semi autonomous
departments (Building; Turfs; Cafe/Bar; Events; Winter Competition; Summer Competition; NHL; Other Rep Teams; Hockey Department - Development;
Hockey Department - Community; and Central. These departments each have a specific focus and have both internal and external clients i.e. Turfs will
charge external hirers such as clubs as well as internal hirers such as the Winter Competition for turf use.

Main Sources of the Entity's Cash and Resources:

The Association's activities are funded by winter competition fees, playing turf income, bar & café income, community sport and representative income.
We are also reliant on grant and sponsorship income. Facilities are developed by the Association but the underlying land is provided by the Council on a
minimal lease.

Main Methods Used by the Entity to Raise Funds:
Grants are applied for annually from a variety of organisations. The majority of funds are redirected from Operating income.

Entity's Reliance on Volunteers and Donated Goods or Services:

The Association relies on gifts of volunteer time to assist with the Representative programme. The members of the Executive Council, Competition
Working Group, Hockey Working Group, Facilities Working Group and the Junior Competition Working Group are all unpaid volunteers. Umpires are
reimbursed a travel allowance for vehicle services, at a range of venues across the season(s).
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Auckland Hockey Association Incorporated

Entity Information
"Who are we?", "Why do we exist?"

For the year ended
31 December 2016

Contact details
Physical Address:

Lloyd Elsmore Park, Lady Marie Drive, Pakuranga

Postal Address:
PO Box 51128, Pakuranga 2140

Phone/Fax:
09 576 0683 / 09 576 0886

Email/Website:
info@akhockey.org.nz / www.akhockey.org.nz

n facebook.com\aucklandhockey

| twitter.com\aucklandhockey

25  AUCKLAND HOCKEY ANNUAL REPORT 2016



RSM

RSM Hayes Audit

. y PO Box 9588
Independent AUdltor S Report Newmarket, Aucklao:d 1-:49

Level 1,1Broadway
Newmarket, Auckland 1023

To the Members of T+64(9) 3671656
Auckland Hockey Association Incorporated WWWISTINZ.Co.NZ

Opinion
We ha_ve audited the performance report of Auckland Hockey Association Incorporated (‘Association’) which
comprises:
- the entity information;
- the statement of service performance;
- the statement of financial position as at 31 December 2016;
- the statement of financial performance for the year then ended;
- the statement of cash flows for the year then ended; and
- the statement of accounting policies and notes to the performance report.
In our opinion:

a) the reported outcomes and outputs, and quantification of the outputs to the extent practicable, in the
statement of service performance are suitable;

b) the performance report on pages 12 to 25 presents fairly, in all material respects:

= the entity information for the year ended 31 December 2016;

* the service performance for the year ended 31 December 2016 and

= the financial position of the entity as at 31 December 2016 and its financial performance and cash
flows for the year then ended,

in accordance with Public Benefit Entity Simple Format Reporting — Accrual (Not-For-Profit).

Basis for opinion

We conducted our audit of the statement of financial performance, statement of financial position, statement of
cash flows, statement of accounting policies and notes to the performance report in accordance with International
Standards on Auditing (New Zealand) (ISAs (NZ)), and the audit of the entity information and statement of
service performance in accordance with the International Standard on Assurance Engagements (New Zealand)
ISAE (NZ) 3000 (Revised). Our responsibilities under those standards are further described in the Auditor’'s
responsibilities for the audit of the performance report section of our report.

We are independent of the association in accordance with Professional and Ethical Standard 1 (Revised) Code
of Ethics for Assurance Practitioners issued by the New Zealand Auditing and Assurance Standards Board, and
we have fulfilled our other ethical responsibilities in accordance with these requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Other than in our capacity as auditor we have no relationship with, or interests in, the association.
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RSM

Responsibilities of executive council for the performance report

The executive council members are responsible, on behalf of the entity, for:
(a) Identifying outcomes and outputs, and quantifying the outputs to the extent practicable,
that are relevant, reliable, comparable and understandable, to report in the statement of
service performance;
(b) the preparation and fair presentation of the performance report which comprises:
= the entity information;
= the statement of service performance, and
= the statement of financial performance, statement of financial position, statement of cash flows,
statement of accounting policies and notes to the performance report in accordance with Public
Benefit Entity Simple Format Reporting — Accrual (Not-For-Profit) issued in New Zealand by the
New Zealand Accounting Standards Board, and
(c) for such internal control as executive committee members determine are necessary to enable the
preparation of the performance report that is free from material misstatement, whether due to fraud or
error.

In preparing the performance report, the executive council members are responsible, on behalf of the
association, for assessing the association's ability to continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting unless the executive council
members either intend to liquidate the association or to cease operations, or have no realistic alternative but to
do so.

Auditor’s responsibilities for the audit of the performance report

Our objectives are to obtain reasonable assurance about whether the performance report is free from material
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with ISAs (NZ) and ISAE (NZ) 3000 (Revised) will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis
of this performance report.

As part of an audit in accordance with ISAs (NZ) and ISAE (NZ) 3000 (Revised), we exercise professional
judgement and maintain professional scepticism throughout the audit. We also:

- ldentify and assess the risks of material misstatement of the performance report, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

- Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the society’s internal control.

- Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates
and related disclosures made by management.

- Conclude on the appropriateness of the use of the going concern basis of accounting by the board
members and, based on the audit evidence obtained, whether a material uncertainty exists related to events
or conditions that may cast significant doubt on the society’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor's report to the
related disclosures in the performance report or, if such disclosures are inadequate, to modify our opinion.
Our conclusions are based on the audit evidence obtained up to the date of our auditor's report. However,
future events or conditions may cause the society to cease to continue as a going concern.
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- Evaluate the overall presentation, structure and content of the performance report, including the disclosures,
and whether the performance report represents the underlying transactions and events in a manner that
achieves fair presentation.

- Perform procedures to obtain evidence about and evaluate whether the reported outcomes and outputs,
and quantification of the outputs to the extent practicable, are relevant, reliable, comparable and
understandable.

We communicate with the board regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

Who we report to

This report is made solely to the members, as a body. Our audit has been undertaken so that we might state to
the members those matters we are required to state to them in an auditor’s report and for no other purpose. To
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Auckland
Hockey Association Incorporated and its members as a body, for our work, for this report, or for the opinions we
have formed.

Z5m

RSM Hayes Audit 12 April 2017
Auckland
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GLUB GONTACT DETIALS

Club AISC Club Somerville
Home Base  Avondale Turf Home Base Auckland Grammar Turf
Email hockey@aisc.org.nz Email somervillehockey@gmail.com
Website WWW.aisc.org.nz Website www.somervillehockey.org.nz
Club Auckland University Club Southern Districts
Home Base  Auckland Grammar Turf Home Base Papatoetoe Turf
Email secretary@auhc.org.nz Email info@sdhc.co.nz
Website www.auhc.org Website www.sdhc.co.nz
Club Grammar Windsor Club St Cuthberts Old Girls
Home Base  Auckland Grammar Turf Home Base St Cuthberts College
Email grammarwindsor@gmail.com Email Dannaka.dorrington@stcuthberts.school.nz
Website www.grammarwindsor.org.nz

Club Waitakere Hockey
Club Howick Pakuranga Home Base \Waitakere Turf
Home Base Lloyd Elsmore Turf Email waitakerehockey@gmail.com
Email secretary@hphockey.org.nz Website www.waitakerehockey.co.nz
Website www.hphc.org.nz

Club Western Districts
Club Masters Women Home Base Avondale Turf
Email debbie.morton40@gmail.com Email wdhc.secretary@gmail.com
Website www.sportsground.co.nz/amwhc Website www.westernhockey.co.nz
Club Mt Eden Auckland Hockey Umpires Association
Home Base  Auckland Grammar Turf Email umpiring@akhockey.org.nz
Email office@mtedenhockey.org.nz
Website www.mtedenhockey.org.nz
Club Roskill Eden
Home Base: Mt Roskill/Waitakere Turf
Email weird@xtra.co.nz
Website: www.roskilledenhockey.co.nz

¥ AUCKLAND HOCKEY

For more information please visit:

akhockey.org.nz




